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This registration certificate is issued under the provision of section 11 of the emigration act, 1983 to the agency whose particulars have
been given in the certificate to commence or carry on the business of recruitment for deployment of Indian workers with foreign
employers with effect from the date of issue of the certificate and subject to the terms and conditions stipulated in the certificate.
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Message from the Managing Partner

Riyazi HR Consultant, We understand that in today’s dynamic business environment,
having access to a skilled and reliable workforce is paramount. As the Managing Partner,
I'am proud to lead our efforts in connecting businesses with top-tier talent that meets their
specific needs.

Our company specializes in providing comprehensive manpower supply services
across various industries, including construction, hospitality, healthcare, and information
technology. We focus on delivering tailored staffing solutions that ensure operational
efficiency and contribute to the growth and success of our clients.

Key aspects of our services include:

. Access to Skilled Talent: We maintain a robust database of qualified professionals,
ranging from unskilled to highly specialized roles, ensuring that we can meet diverse
staffing requirements promptly.

. Flexible Staffing Solutions: Whether you need temporary, permanent, or contract
staff, we offer flexible arrangements that align with your project’s timeline and scope.

. Compliance and Quality Assurance: We adhere to all local labor laws and industry
standards, ensuring that our staffing solutions are both compliant and of the highest
quality.

. Cost-Effective Services: By outsourcing your staffing needs to us, you can reduce
recruitment costs and administrative burdens, allowing you to focus on your core
business activities.

Our marketing strategy is centered around building lasting relationships with our
clients and candidates. We achieve this through transparent communication,
personalized service, and a deep understanding of the industries we serve. We are
committed to being your trusted partner in workforce solutions, delivering excellence and
reliability every step of the way.

Thank you for considering RIYAZI HR CONSULTANT as your manpower
supply partner.

We look forward to contributing to your success by providing the right talent at the
right time.

Warm regards
M/s. Riyazi HR Consultant

Managing Partner
Raihan Khan

E-mail: info@riyazihrconsultant.com
Tel: +91 11-46552950
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Director Business Development

Mr. Abdus Subhan Khan is associated with us as Director Business Development at Riyazi HR
Consultant. He is responsible for generating new business opportunities and increasing presence of
Riyazi HR Consultant in Saudi Arabia. His familiarity with Saudi Arabia plays an important role in

expanding our business in the region.
He has good command over colloquial as well as standard Arabic, Needless to say, that Urdu is

his mother tongue, hence he interacts with employers and employees directly and he is able to remove

language barriers.
His proven track record of innovation and new ideas related to business expansion plays a

significant role in expanding our business.

Abdus Subhan Khan

Director Business Development
E-mail: info@riyazihrconsultant.com

Director Recruitment & Operations

Mr. Faiyazul Hugq is the head of Recruitment & Operations Director at Riyazi HR Consultant. He
has more than 10 years of experience and worked as HR manager in different organizations. He has
played a pivotal role in growth and development of the firms where he worked earlier. Mr. Faiyazul
Huq has visited Middle East, especially Saudi Arabia, several times and possesses in-depth
knowledge of the Middle East and he is well aware of the culture and environment of the region. His
knowledge about the region and familiarity with labor/work ethics and practices plays an important

role in selecting right person for the right job.
Mr. Faiyazul Huq, as an experienced HR professional and a specialist of Middle East, is

committed to make Riyazi HR Consultant, ultimate choice of clients and prime platform for all HR
solutions and services. His extensive and wide experience will go a long way in strengthening the
long-term relations with our valuable clients.

Faiyazul Huq

Director Recruitment & Operations
E-mail: info@riyazihrconsultant.com



About US:

Welcome to Riyazi HR Consultant Your

Trusted Recruiting Agency in India.
Riyazi HR Consultant is a leading

recruiting agency based in New Delhi, India.
With a wealth of experience in the field, our
agency has been providing professional
recruitment service sine 2026. We take pride
in our strong track record of connecting
employers with qualified candidates across
various industries.

We are an end-to—end manpower
recruitment and supply agency dealing With
all matters related to the recruitment of human
resources Of different categories for overseas
clients that come from diverse sectors in the
Holding
licenseissued by the Ministry of External

Arabian Gulf countries.

Affairs. Government of India. we are legally
authorized to supply manpower to our
esteemed clients. We work in tandem with our
client's talent acquisition and manpower
recruitment teams. We take pride in focusing
on understanding clients’uniquerequirements
and specificationsand working hand in hand
with them to identify and select the right
workforce to meet their HR needs and thus
achieve their business goals.

Setup in 2026. Riyazi HR Consultant is
being led by experienced team of HR
professionals who carry rich in HR
recruitment and operations with focus on
overseas market, particularly the Arabian
Gulf region- Our team is well aware of the
latest labor laws and relevant rules and
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regulations both in the supplying and
receiving markets. Thus, we are uniquely
positioned to cater to our clients’ needs in
legally-compliant manner.

Why Us?

We have the passion to serve our clients.
We direct the expertise and energy of our firm
including advice and strategy towards
creating solutions for our clients — large and
small. We are committed to providing a
hassle-free experience to our clients and
ensuring that any issues that might crop up at
any stage including post-deployment of the
workforce are resolved to the fullest
satisfaction of our esteemed clients.

Mission

Our mission is to walk the extra mile in
order to create a synergy wherein we are able
to meet the expectations of our overseas
clients who count on us for their manpower
needs in order to drive their business growth,
and at the same time guide the job seekers to
land their dream jobs matching their
qualifications, experiences and skill sets.

Vision

Our vision is to strive to emerge as one of
the top manpower agencies which is
recognized by the clients we serve and

respected by the workforce we handhold in
their quest for career growth.
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Our Services
Manpower Recruitment:

On behalf of our esteemed clients, we take
up the recruitment of workforce, following a
well-laid out process to select right candidates
to for our clients. To this end, we advertise the
vacanciesreceived from our clients in
newspapers and job portals, search existing
profiles in our database and engage our
associates in order to identify the right
candidates. The profiles shortlisted according
to client's criteria are shared with clients for
their go-ahead to start the interview and
selection process. We act as our clients' true
representatives right from the beginning till
the deployment of the manpower and even
thereafter.

Contract Finalization:

We assist the clients in finalizing and
signing the work contracts between the
overseas employers and the candidates
selected.

Wakala & Visa Stamping Services:

We also provide Wakala services wherein
clients entrust us to complete, on their behalf,
visa endorsement with the concerned
consulates and other related formalities for
candidates already selected by clients.
Additionally, we also assist clients with
endorsement of visas for other purposes such
as family visit, business visit, Umrah visit etc.
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Emigration:

Government of India regulations make it
mandatory to complete certain formalities
with the Protectorate of Emigrants,
Government of India with regard to specific
categories of human resource before they can
travel abroad for work. We are authorized by
the Government of India to process such
formalities.

Air Ticketing :

As part of the services provided to our
institutional as well as individual clients, we
undertake Air Ticketing wherein we offer the
options of best possible airfare and travel
sectors to choose from.

Cultural Sensitization:

We understand that each country has its
own set of laws, rules and regulations, societal
nuances and cultural sensitivities that must be
respected by those landing there. We are fully
aware of such nuances in the countries our
clients come from and do appreciate the need
for sensitizing the candidates in this regard.
Hence, we make it a point to conduct an
orientation session for them before departure
to that country.

Legalization of documents:

Legalization is the process of
authenticating documents issued in a country
in order for them to be recognized as valid for
use in a foreign country. This involves the
process of attestation of the document by the
concerned government agencies in the issuing
country and thereafter the attestation by the
embassies of the foreign country. We are
experienced in handling this process
professionally.
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Sana Al-Shargiya Contracting Co.

{To be printed on letter head of the Foreign Employer. Employers in individual category shall be required to print it on)

Ta,

Sana Al Shargiya Contracting Co.
CR Mo Trade License/ Personal : 2250028030
Address: Hofuf 8688 Al Ahsa 31882

Contact No.:

Email |D:info@sana-alshargiya.com

FE 1D{as per eMigrate system) : FES281647
Dear Sir/ Madam,

Your demand DM3248982 dated 25-Jul-2028 10:55:11 PM has been forwarded to the Recruifing Agent RIYAZI HR
CONSULTANT in eMigrate system, as chosen by you for the purpose of recruitment of Indian workers/personnel as per the
fallowing details

Sr. No Job Role | | Mo. of Personnel required - Salary Offered
1 Painter | 10 1700
2 Welder 3 1700
3 Heavy Equipment Operator | & 1800
4 Mechanic - 9 1700
5 Electrician 1 1700

Terms and conditions of demand

a. Transport facility will be provided to the worker f employee from résidenca to the workplace.

b

¢. Free Food or Food Allowance will be provided to the worker [ employee.

a. Transport facility will be provided to the worker f employee from résidenca to the workplace.

d. Free Accommuodation or Accommaodation Allowance will be provided to the worker f employee.
e. Overtime allowance will be provided to the worker / employee as per the Employment Contract.
f. Visa will be provided to the warker / employee at the cost of Employer.

a. Weekly off will be provided to the worker / employee,

h. Toand fro air ticket will be provided for joining work and going back after completion of contract.

0. Weekly off will be provided to the worker / employee,

i. Adequate Life Insurance will be provided to the worker / employee during the Employment at the cost of
Employer.

i. Adequate Medical facility will be provided to the worker / employee at the cost of Employer.

Page 3of 4
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AL BATINAH
AL RAIDAH

Demand Letter

Date: 09/Feb/2026

Riyazi HR Consultant
(Overseas Manpower Recruiting Compan, 1y)

Address: Office No. 2/8, 3rd Floor, Sarai Jullena M M Ali Jauhar Marg
Near Shri Ram Medical, Block D, New Friends Colony,
New Delhi - Pin Code: 110025

Dear Sir/ Madam

We request you to select and recruit the following suitable personnel for our Company (Al Batinah Al
Raidah Trading & Contracting Company) from Indian Nationals as per the details given below.

S. No. Profession / Job / Category No. of Workers Salary (Omani Riyal)
1 Public Facilities Cleaner (Male) 150 85 (Including Food)
Ter Conditions:
Place of Employment - Muscat, Sultanate of Oman
Food : Not Provided by company
Accommodation : Provided by company
Medical/Insurance : Provided by company
Workmen's Compensation & Insurance : Provided by company
Transportation/ Uniform : Provided by company
Over time ; As per company rules
Working hours/days ; 10 hours/Day (6 Days a week)
Period of Contract : 2 Years
Annual Leave : 21 Days per Year
Residential Permit ; Provided by company
Visa, Medical Test - Provided by company
Return Air Ticket . Provided by Company (After completion of contract)

All other terms and c
Thanking

g o |
President AL RAI s
Mohammed Bakhit Dhai hrai; - 2
G, R 101 l‘ib“
Al Batinah Al Raidah Trading &Cgntracting Company

. 4968 92805051
i albatinahunited@gmail.com

32255yl } oy N - 10:0 o - L = Olacail lw
Sultanate of Oman - Sohar - PO.Box:10 - Postal Code: 322
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Shad Al Omar Al Qawim Factory

Demand Letter

Riyazi HR Consultant

(Overseas Manpower Recruiting Company)

Address: Office No. 2/8, 3rd Floor, Sarai Jullena M M Ali Jauhar Marg
Near Shri Ram Medical, Block D, New Friends Colony,

New Delhi — Pin Code: 110025

Dear Sir / Madam,

Your demand DM3249541 dated 20-June-2026 4:55:15 PM has been forwarded to the Recruiting Agent RIYAZI HR
CONSULTANT IN eMigrate system, as chosen by you for the purpose of recruitment of Indian workers/personnel as per the
following details

Sr.No Job Role No. of Personnel required Salary Offered
Wood Polisher 15 1200
Carpenter 20 1200

Terms and conditions of demand

a. Transport facility will be provided to the worker / employee from residence to the workplace.

b. Paid Leaves (annual / medical etc) will be provided to worker / employee as per the Employment Contract.
¢, Free Food or Food Allowance will be provided to the worker / employee.

a. Transport facility will be provided to the worker / employee from residence to the workplace.

d. Free Accommodation or Accommodation Allowance will be provided to the worker / employee.

e. Overtime allowance will be provided to the worker / employee as per the Employment Contract.

f. Visa will ba provided to the worker / employee at the cost of Employer.

a. Weekly off will be provided to the worker | employee,

h. To and fro air ticket will be provided for joining work and going back after completion of contract.

g. Weekly off will be provided to the worker / employee,

i. Adequate Life Insurance will be provided to the worker f employee during the Employment at the cost of
Employer.

i- Adequate Medical facility will be provided to thewerke /) employee at the cost of Employer.
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Demand Letter

Riyazi HR Consultant

(Overseas Manpower Recruiting Company)

Address: Office No. 2/8, 3rd Floor, Sarai Jullena M M Ali Jauhar Marg
Near Shri Ram Medical, Block D, New Friends Colony,
New Delhi - Pin Code: 110025

Dear Sir / Madam,
Your demand Dm3248962 dated 25-Jul-2026 10:55:11 PM has been forwarded to the Recruiting Agent RIYAZI HR

CONSULTANT IN eMigrate system, as chosen by you for the purpose of recruitment of Indian workers/personnel as per the
following details

Sr.No Job Role No. of Personnel required Salary Offered

Trailer Driver 20 1200

Terms and conditions of demand

a. Transport facility will be provided to the worker / employee from residence to the workplace.

b. Paid Leaves (annual / medical etc) will be provided to worker / employee as per the Employment Contract.
¢, Free Food or Food Allowance will be provided to the worker / employee.

a. Transport facility will be provided to the worker / employee from residence to the workplace.

d. Free Accommodation or Accommodation Allowance will be provided to the worker / employee.

e. Overtime allowance will be provided to the worker / employee as per the Employment Contract.

f. Visa will ba provided to the worker / employee at the cost of Employer.

a. Weekly off will be provided to the worker / employes,

h. To and fro air ticket will be provided for joining work and going back after completion of contract.

g. Weekly off will be provided to the worker / employes,

i. Adequate Life Insurance will be provided to the worker f employee during the Employment at the cost of
Employer.

i- Adequate Medical facility will be provided to the worker / employee at the cost of Employer.
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